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Anti-Slavery and Human Trafficking Policy

Purpose of this Policy
The purpose of this policy is to set out AIC Integrated Systems Limited’s commitment to preventing modern slavery,
forced labour, human trafficking and exploitation within our business and supply chain.

AIC is committed to acting ethically, responsibly and with integrity in all business dealings and relationships.
This policy applies to all AIC employees, engineers, subcontractors, suppliers, labour providers and any person or
organisation working on behalf of AIC Integrated Systems Limited.

Our Commitment

AIC has a zero-tolerance approach to modern slavery, human trafficking, forced labour, child labour, servitude,
bonded labour and any form of exploitation.

We are committed to ensuring that our business and supply chain operate in a way that respects human rights, fair
working practices and legal employment requirements.

AIC expects the same standards from its suppliers, subcontractors, labour providers and business partners.
AIC will not knowingly work with any person or organisation involved in modern slavery, human trafficking, forced
labour, illegal labour or exploitation.

Our Business and Supply Chain

AIC Integrated Systems Limited provides fire, security, electrical and communications services across commercial,
industrial, construction and live operational sites.

Our supply chain may include equipment manufacturers, wholesalers, specialist subcontractors, labour providers,
waste contractors, professional advisers and service providers.

We recognise that risks can exist where labour, materials or services are supplied through third parties. AIC takes
proportionate steps to identify, manage and reduce these risks.

Employee Screening and Right to Work Checks
AIC carries out checks on employees to support safe, legal and responsible employment practices.
Where applicable to their role, AIC employees are vetted in line with BS 7858 security screening requirements.

This includes checks such as:
e Identity checks.
e Right to work in the UK checks.
e Employment history checks.
e Review of gaps in employment.
e Suitability checks for security-sensitive roles.

AIC also carries out Enhanced DBS checks for engineers where required by role, client, site or contract requirements.
These checks help AIC confirm that workers are legally entitled to work, suitably screened and appropriate for the
environments in which they may be working.
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Supplier and Subcontractor Checks
AIC carries out supplier and subcontractor checks where appropriate as part of its onboarding and approved supplier
process.
These checks may include:
e Reviewing supplier details and company information.
e Checking insurance, competence and suitability where required.
e Confirming subcontractors and suppliers can meet AIC’s safety, quality, environmental and responsible
working standards.
e Confirming that suppliers and subcontractors are expected to comply with legal employment and labour
requirements.
e Reviewing any concerns raised during onboarding, site work or contract delivery.

AIC expects suppliers, subcontractors and labour providers to ensure that workers are legally employed, treated
fairly, paid correctly and not subject to forced labour, exploitation or unsafe working conditions.

Expectations of Employees, Suppliers and Subcontractors
AIC expects all employees, engineers, suppliers, subcontractors and labour providers to:
e Act honestly, ethically and responsibly.
e Comply with applicable employment, labour and human rights laws.
¢ Not use forced, bonded, trafficked, illegal or child labour.
e Ensure workers are treated fairly and with respect.
e Ensure workers are legally entitled to work.
e Pay workers in line with legal requirements.
e Provide safe and suitable working conditions.
e Report any concern relating to modern slavery, human trafficking, forced labour or exploitation.

AIC expects its supply chain to take reasonable steps to prevent modern slavery and human trafficking within their
own businesses and supply chains.

Due Diligence and Controls
AIC takes proportionate steps to reduce the risk of modern slavery, human trafficking, forced labour and exploitation
within its business and supply chain.
These steps include:
e Carrying out supplier and subcontractor checks where appropriate.
e Using reputable suppliers, subcontractors and labour providers.
e Reviewing supplier and subcontractor information during onboarding.
e Requiring suppliers and subcontractors to comply with AIC’s standards, legal requirements.
e Vetting AIC employees in line with BS 7858 security screening requirements where applicable to their role.
e Checking identity, right to work in the UK, employment history and gaps in employment as part of staff
screening.
e Carrying out Enhanced DBS checks for engineers where required by role, client or site requirements.
e Monitoring concerns raised by employees, clients, suppliers or subcontractors.
e Taking action where concerns or non-compliance are identified.
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Training and Awareness

AIC will ensure that relevant employees, engineers and office staff understand the importance of preventing modern
slavery, human trafficking and exploitation.

Awareness may be provided through company policies, onboarding, toolbox talks, internal communication, supplier
requirements or management instruction.

Employees and subcontractors are expected to raise concerns if they suspect any form of forced labour, exploitation,
illegal working or unsafe labour practice.

Reporting Concerns
Employees, engineers, subcontractors and suppliers must report any actual or suspected concerns relating to
modern slavery, forced labour, human trafficking, illegal labour or exploitation.
Concerns should be reported to a Director or office lead as soon as possible.
Examples of concerns may include:
e Workers appearing to be controlled by another person.
e  Workers not having access to their own identification documents.
e Workers appearing fearful, withdrawn or unable to speak freely.
e Workers being transported, housed or managed in suspicious circumstances.
e Evidence of illegal working or forced labour.
e Concerns about pay, working conditions or exploitation.
e Any supplier or subcontractor refusing to provide reasonable information when requested.
AIC will treat reports seriously and will review concerns fairly and appropriately.
AIC will not tolerate victimisation of any person who raises a genuine concern in good faith.

Breach of this Policy

Any breach of this policy may result in disciplinary action, termination of contracts, removal from AIC's approved
supplier list, or reporting to relevant authorities where required.

AIC reserves the right to stop working with any supplier, subcontractor or business partner that fails to meet the
standards expected under this policy.

Communication and Review
This policy will be communicated to relevant employees, engineers, subcontractors, suppliers and interested parties
where appropriate.

This policy will be reviewed annually, or sooner if there are changes to AIC’s business activities, supply chain, legal
requirements, client requirements, vetting arrangements or risk profile.

The Directors are responsible for implementing this policy across AIC Integrated Systems Limited and ensuring that
employees, engineers, subcontractors and suppliers understand and follow their responsibilities where applicable.

Name Position Signature

Kyle Boyce Director /%
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