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Whistleblowing Policy 

 
Purpose of this Policy 

The purpose of this policy is to explain how employees, engineers, subcontractors and others working on behalf of 

AIC Integrated Systems Limited can raise concerns about wrongdoing, unsafe practice, misconduct or serious risk. 

 

AIC is committed to operating honestly, safely and responsibly. We encourage concerns to be raised early so they 

can be reviewed and dealt with properly. 

 

What Can Be Reported 

Concerns may include: 

• Health and safety risks. 

• Environmental concerns. 

• Bribery, fraud or corruption. 

• Modern slavery or exploitation. 

• Criminal activity. 

• Serious breaches of company policy. 

• Data protection or information security concerns. 

• Unsafe working practices. 

• Covering up wrongdoing. 

• Any conduct that could damage AIC, its employees, clients or the public. 

 

This policy is not intended for general employment complaints or personal grievances, which should normally be 

raised through the appropriate management or HR route. 

 

How to Raise a Concern 

Concerns should be raised with a Director or office lead as soon as possible. 

 

Where possible, the person raising the concern should provide: 

• What happened. 

• When and where it happened. 

• Who was involved. 

• Any evidence or supporting information. 

• Whether anyone may be at immediate risk. 

 

Concerns can be raised verbally or in writing. 

 

Confidentiality and Protection 

AIC will treat whistleblowing concerns seriously and handle them as confidentially as possible. 

AIC will not tolerate victimisation, bullying, dismissal, unfair treatment or retaliation against any person who raises a 

genuine concern in good faith. 
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Investigation and Action 

AIC will review the concern and take appropriate action. This may include speaking to relevant people, reviewing 

records, taking corrective action, disciplinary action, reporting to authorities, or improving company procedures. 

Where possible and appropriate, feedback will be provided to the person who raised the concern. 

 

Responsibilities 

All employees, engineers, subcontractors and suppliers are expected to report genuine concerns and cooperate with 

any review or investigation. 

Managers and Directors must take concerns seriously and ensure they are handled fairly and appropriately. 

 

Communication and Review 

This policy will be communicated to relevant employees, engineers, subcontractors, suppliers and interested parties 

where appropriate. 

 

This policy will be reviewed annually, or sooner if there are changes to AIC’s business activities, legal requirements, 

reporting arrangements or risk profile. 

 

The Directors are responsible for implementing this policy across AIC Integrated Systems Limited and ensuring that 

employees, engineers, subcontractors and suppliers understand and follow their responsibilities where applicable. 
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Kyle Boyce 

 
Director  

 

 


